
FLORIDA BOARD OF GOVERNORS 
NOTICE OF PROPOSED REGULATION REPEAL 

 
 

DATE:  June 19, 2008  
 
REGULATION TITLE(S) AND NUMBER(S):   6C-5.910 Recruitment, Selection, 
Appointment, and Non-reappointment 
   
 
 
SUMMARY:  The Board of Governors has delegated authority to the board of 
trustees to develop university personnel programs.  Therefore, the obsolete 
Board of Regents rule regarding recruitment, selection, appointment and non-
reappointment needs to be repealed. 
 
 
       
 
FULL TEXT OF THE REGULATION:  The full text of the regulation proposed for repeal 
is posted on Board of Governor’s Web site at www.flbog.org.  In addition, the full text of 
the regulation is available upon request to the Office of the Chancellor, at (850) 245-
0466. 
 
AUTHORITY TO REPEAL REGULATION(S):  Section 7(d), Art. IX, Fla. Const.; BOG 
Regulation Development Procedure dated March 23, 2006. 
 
THE BOARD OF GOVERNORS’ OFFICIAL INITIATING REPEAL OF THE 
REGULATION(S):  Vikki Shirley, General Counsel. 
 
COMMENTS REGARDING THE REPEAL OF THE REGULATION(S) SHOULD BE 
SUBMITTED WITHIN 14 DAYS OF THE DATE OF THIS NOTICE TO THE CONTACT 
PERSON IDENTIFIED BELOW. The comments must identify the regulation(s) on which 
you are commenting: 
 
Vikki R. Shirley, General Counsel, Board of Governors, State University System, 325 W. 
Gaines Street, Suite 1614, Tallahassee, Florida 32399, (850) 245-0466 (phone),      
(850) 245-9685 (fax), or generalcounsel@flbog.org. 
 

http://www.flbog.org/
mailto:generalcounsel@flbog.org


5.910  Recruitment, Selection, Appointment, and Nonreappointment. 
 
 (1) The following provisions govern recruitment, selection, appointment, and 
Nonreappointment. 
  (a) Qualified applicants are those who meet the minimum 
qualifications contained in the SUS class specification and the additional competencies 
required for the specific position in the class unless appointments are with emergency, 
provisional, or trainee status.  Each University shall determine the equivalent education, 
training, and experience





   1. Regular – A continuing appointment after successful 
completion of the designated probationary period for the class. 
   2. Probationary – An appointment to a position in a class for 
the designated period, where the employee meets the minimum qualifications for the 
position.  Continuous successful performance in a class with the appointment modifier of 
temporary may be counted toward completion of the required probationary period.  The 
decision to count such time toward completion of the probationary period shall be made 
at the time the employee is initially appointed with probationary status. 
   3. Trainee – An appointment to a law enforcement position 


